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Introduction by Chairperson Evans Shirihuru
2016 was a turning point for Cultúr, as it gained more recognition locally and nationally as a onepoint shop with respect to policy and actions towards integration of migrants. This report covers the
period 2016 and provides an overview of progress made towards achieving our stated objectives as
set out in Cultúr’s Strategic Plan 2015-2018.
As an organization, we set out to undertake our work based on this strategic direction in a
challenging context for locally based migrant organisations. In 2016, Cultúr continues to make a
significant contribution to the participation and social inclusion of migrants in Irish society and in the
delivery of services to migrants to ensure that new initiatives, political will and funding now being
focused on migrants will be translated into meaningful changes in policy and practices. The
contribution we have made in addressing the needs / issues of migrants and in building the capacity
of migrants in recent years means we are ideally positioned as a credible source of expertise on
migrants’ issues. The year also saw some transitions on the staff and management team. As the
demand for our service increases, we continue to leverage on the continued commitment of the
Board of Directors, staff and volunteers. The Board of Directors believes that the strategic plan has
strengthened Cultúr as a leading migrant centre locally by promoting integration as well as to the
significance of its potential impact.
We would also like to acknowledge the following Organisations who provided funding for our
activities in 2016: Office for the Promotion of Migrant Integration, Meath County Council, St.
Stephen’s Green Trust, Association of Missionaries and Religious of Ireland (AMRI). The Giving Circle,
Columbans Ireland and the Louth Meath Education and Training Board. This annual report is
exemplifying the diversity and impact of our work in 2016.
Context
The overall aim of Cultúr is to promote the empowerment, participation, self-determination and
rights of ethnic minorities who experience or are at risk of poverty, social exclusion and racism.
Cultúr is a community work organization working across Co. Meath with ethnic minorities including
immigrants, migrant workers, asylum seekers and refugees. Their vision is to create an equal and
intercultural Co. Meath where ethnic minorities and their families are included and respected.
Currently in County Meath, there is a developing minority ethnic community sector. Local
community based and regional groups representing the needs of longer term minority ethnic
communities continue to struggle to find resources to sustain their organisations and are also finding
it difficult to become established in the Irish society. With the uncertainty in terms of core funding
for locally based migrant organisations, there is an increase in racism, which is impacting on the
communities in County Meath.

Cultúr Strategic Aims & Priority Objectives
The overall agreed goals identified in Cultúr’s strategic plan guided the organisation during the
course of 2016. In this document, key developments under the different goals are documented. In
some cases additional activities outside of these goals have been identified. Cultúr work and yearly
priorities are built into the annual work plans of the organisation in terms of the work programme
agreed with funders and target groups we work with.



Goal 1: Community Work
To use a community work approach to engage with and empower ethnic minorities in Co. Meath,
building participation and collective action and supporting ethnic minorities as agents for social
change on issues identified by ethnic minorities themselves
Goal 2: Human Rights
To use a human rights framework to ensure ethnic minorities are aware of and can exercise their
rights as equal members of the community and that duty bearers are made aware of their
responsibilities in this regard
Goal 3: Policy Work
To influence and contribute to policy development on issues affecting ethnic minorities, facilitating
their equal participation and representation in order to address their needs and interests.
Goal 4: Organisational Development
To continue to develop Cultúr as a valued local community work organisation that has resources,
structures and policies to achieve its aims and is accountable to all its stakeholders.
Accomplishment on Strategic Plan during 2016
In 2016, the organisation worked on a wide range of issues, some of which are outlined below:


Delivery of English classes to migrants in Navan - we delivered Failte Isteach conversational
English to 142 people in 2016



Joint project with LMETB to begin accredited process of English courses in Duleek in Co.
Meath



Co-ordination and support of a migrant women’s group for migrant women who lack social
supports



Co-ordination of a migrant women’s leaders group made up of migrant women who are
interested in taking on leadership roles



We recently began a new part time transitional support project for migrants moving out of
direct provision. We have been working in Mosney since 2012, one of the largest direct
provision centres in Ireland



A leaders programme for those living in direct provision to support their engagement with
key stakeholders



We co-ordinate the Meath Intercultural Network, a policy forum which last year completed
an integration action plan for the county based on a baseline research project funded by
Meath Partnership under the previous LEADER programme. We supported the participation
of migrants in this peer led research project, which led to the development of the
Integration plan. The MIN is made up of a number of community, voluntary and statutory
agencies in Co. Meath. We will begin rolling out the action plan in early 2017.



We participate in a wide selection of policy fora both locally and nationally on migrant issues
and the broader equality agenda.



Relevant Goal: Organisational Development
Given the identified need to refocus our work and priorities for the next two years, the organisation
reviewed the first two years of the current strategic plan 2015 – 2018 which was undertaken by an
external consultant.
The review focused on creating a greater understanding of Cultúr’s current work with new staff and
Board members. Arising from this session was the emphasis on the focus of the organisation on the
following work in 2017:




To increase and develop the organisation communication network and tools.
To improve relationships between minority and majority communities.
To proactively provide opportunities to develop leadership capacity to migrants.

Governance Structure
The organisation is managed by a Board of Directors and is a registered charity. The direction of the
work is informed by a strategic plan and the Directors oversee the governance and the strategic
direction of the organisation. The Board meets monthly and met 8 times in 2016.
Internal policies were updated in 2016 and these include the financial procedures policy, new child
protection policy, a new staff handbook and a new apportionment policy were signed off by the
Board.
With the addition of 2 new Board members in 2016, the Board continues to meet on a monthly basis
to oversee and implement the organisation’s strategic plan. 8 Board members are now registered as
company Directors and as per the new companies law act; Cultúr was changed from a limited
company to a CLG.
We submitted our annual report and accounts to the charities regulator for 2015 in 2016 in line with
our obligations as a registered charity.
On a day to day basis the project manager is responsible for the management of the organisation, its
staff, volunteers, the projects and the implementation of the strategic plan in the form of annual
work plans approved by the Board and the internal policies and procedures under the direction of
the Board.
The Board operates four sub groups which assist it to carry out its governance function, namely:
 A finance sub group which oversees the financial management of the organisation
 A Human Resources and Internal policies sub group which deals with HR and staffing
issues and internal policies.
 A fundraising sub group
 A governance sub group to oversee compliance with legislation and codes and which will
oversee the adoption of the governance code over the next 12 months.

New website: In order to communicate our activities to the wider community we now have an
updated website.
Funding: Cultúr continues to receive core funding from OPMI matched by the Meath county council
for the running of our daily programmes and to support its activities. St Stephens Green Trust,
Association of Missionaries and Religious of Ireland (AMRI), the Giving Circle, Columbans Ireland, the



Community Foundation of Ireland as well as LMETB also provided the resources for Cultúr to deliver
programmes around County Meath, including Mosney Accommodation Centre in 2016.
OPMI: a new community strand integration funding will be launched early 2017 in two different
strands i.e. national funding and local community grants.
The organisation applied for 150k funding for 3years under Asylum Migration Integration Funds
(AMIF) as a lead partner working in partnership with Louth Meath Education and Training Board to
promote the participation of asylum seekers and third country nationals in the civic, political,
economic spheres of County Meath. LMETB, Meath County Council and Columbans Ireland agreed to
support the project and also provided 25% match funding towards the project. A three year EU
funded ESF project on education and training with migrants which does not require match funds
375k funding application was also made to Programme for Employability Inclusion and Learning
(PEIL) for 4 years to provide targeted supports to 516 migrants living in Co. Meath who are currently
seeking to enter the labour market by enabling them to acquire the required knowledge, skills and
experience to access employment, further education and training supports. Outcomes of both
applications will be received early 2017.
Team meetings: Team meetings with all members of staff including the volunteers take place
fortnightly to allow everyone to participate and share information on all activities embarked upon by
the organisation.
Staffing: A new Project Manager was recruited in November 2016 to replace the outgoing Manager.
The organisation continues to secure core funding from the Office for the Promotion of Migrant
Integration (OPMI), distributed by Meath County Council for overheads, a project manager and a
part time project officer. Staff appraisals took place in early December with current staff and was
carried out by the HR sub group of the board
Staff Training: 3 staff members undertook child protection training to acquire more skills in
delivering and supporting target groups and individuals and in implementing activities targeted at
young people. The Community Employment worker also completed a Payroll course.
Youth project: Two sessional youth workers were recruited in 2016 to design, facilitate and deliver
the drama project in the first half of the year.
A new TÚS worker started with Cultúr in December 2016 to cover most afternoon administration in
the office as we could not secure the service of additional Community Employment worker in 2016.
Given the workload of the organisation particularly in terms of raising awareness about events and
initiatives we are running, we will be seeking more CE and TUS workers to provide extra support for
us in the coming year.
Our CE worker, who acts as the organization’s administrator, received an extension for another year
to further support the organization and also to gain personal training and development in the
process.
Volunteers: We continue to be supported by amazing volunteers who support our work across a
range of areas including Failte Isteach tutors, volunteers for the Mosney project, volunteer
community worker with the Au Pair project and all migrants who support a wide range of initiatives
we are involved with. They continue to be crucial to our work.
Risk analysis: Cultúr’s core funding is not secure, going into 2017. While funding received from OPMI
supports overheads and staff costs, a new funding call will be announced in 2017 by OPMI.



Application was submitted to The Asylum Migration and Integration Fund (AMIF) and Programme for
Employability, Inclusion and Learning (PEIL) in 2016 to build the skills and knowledge of migrants to
promote their progression in life. This in turn will support integration and social cohesion by bridging
the gap that currently exists for many migrants. A new fundraising strategy has been developed to
help prioritise and identify new funding streams for 2017.
Progress on Cultúr Strategic Plan during 2016
Key Development for 2016:
Submission to the Committee on the UN Convention of the Elimination of Discrimination Against
Women (CEDAW) examining Ireland: 66th session Geneva 13th-15th February 2017
Cultúr Migrants Centre, received a small grant from the local municipal council through Councillor
Sinead Burke in Co. Meath Ireland to undertake and lead out a series of consultation events with
women to culminate in a submission to CEDAW. We did this in collaboration with the Meath Equality
and Anti-Poverty Network (MERAN) of which the organisation is a member.
Over 40 women’s groups and individuals including ethnic minority led groups took part in the
consultations and a submission was made to the committee in late December 2016. Cultúr was the
only local organisation to make a submission to the CEDAW committee examining Ireland. All of the
consultations highlighted discrimination and stereotyping of women as a key concern across all
spheres of life e.g. in the private home in terms of gender roles, education and employment. Also
regarding access to public supports and services which for some migrant women was a result of
sexism and racism, but all women interviewed outlined issues of discrimination.
MERANi is a membership-based network, which acts as a policy forum for community and voluntary
organisations in Co. Meath. Its membership is made up of groups and organisations that have a
commitment to and actively work towards a just and fair society. Organisations that join must
demonstrate that they have an anti-poverty agenda and that the work they are involved with is
concerned with the promotion of equality and rights. We currently have member organisations who
work with women across diverse groups including Migrant women, Traveller women, Lone parents,
women living in disadvantaged areas, women experiencing poverty, women experiencing gender
based violence, women with addiction issues and women with disabilities.






Participants at the CEDAW EVENNT on 8th December 2016

Education and Training
Through the various outreach actions and information provision events, the community worker
provided support and information to migrant women regarding career development. As a result, the
community worker was successful in linking them with relevant career development supports such
as LMETB and Springboard.
Education and Training Needs of Migrants in Meath (2016)
In September 2016, Cultúr carried out a survey to identify the educational, training and support
needs of migrants living in County Meath. Over 70 Migrants both male and female including Mosney
residents participated in the survey.
The following issues and challenges were identified as barriers in accessing education and
employment:
 Lack of qualification recognition and work experience in Ireland.
 Lack of specific Jobseekers supports (there is no Local Employment Service (LES) in the
county).
 Employment related discrimination.
 Communication and language barriers (the most frequent answer).
 Limitations to further education and training for low paid workers including language
training.
Based on the issues raised, the organisation was able to work with migrants that have participated in
the survey to develop current and progression needs to address these issues. These are stated as
follows:
 Provide one to one mentoring and coaching to prepare migrants for employment.
 Access to work experience in a professional context and recognition of qualification and
identification of pathways to employment in field of qualification.





Career planning and self-development opportunities (raising self-esteem, gaining
confidence in accessing employment and further training).

Education and training needs:
 Provide access to accredited English and access to specific programmes designed for the
needs of migrants e.g. working in Ireland rights and entitlements, working in another
country.
 Develop and deliver Job skills preparation courses.
 Need for general orientation especially in terms of migrants limited knowledge about their
work place rights.
 Practical and informational aspects of employment in the Irish context and further training
and self-development options.
Failte Isteach
One hundred and forty two (142) people were enrolled in our FI programme in Navan from
September 2015 to May 2016 demonstrating the high level of need in relation to ESOL in the county.
While 50% of those attending were unemployed, some of whom were attending classes with the
Louth Meath Education and Training Board, 22% were employed as Au Pairs working in the private
home and a further 28% were employed and in the main are low paid workers. In terms of gender
109 of those attending or 77% were women with 33 people or 23% males. A number of reasons are
in play as to why this may be the case, as the gender breakdown for males and females in the county
is approximately 50:50 according to the last census. Issues including work commitments, confidence
issues re class attendance and other issues need to be examined to address this issue as many
people are committing to classes on a short-term basis only. The age profile in the main was young
with 25% of those attending age 25 years or younger and 46% between the ages of 26-45 years
again in line with the demographic profile of the county. Only 20% were aged between 46-65 years.

Students at the Failte Isteach class coordinated by Cultur in Navan

Cultúr ESOL programmes
A new ESOL Beginners English classes started in Duleek in November to meet the current demand of
migrants living in the area. During the outreach work carried out around the county, a high number
of migrants including low paid workers and their families living in the area will benefit from the
Cultúr ESOL programme funded by LMETB.


Referral to Meath Citizens Information Service
Since the cessation of the Cultúr Drop In service, over 100 migrant clients with queries ranging from
social welfare, interpreting, translation, housing, citizenship, pensions, etc. Over 120 migrants called
into our office in 2016 and were referred to Meath Citizens Information to deal with their queries.

Women’s Programme
Cultúr continues to support the women’s group who are mostly from non- EU countries. The women
are lacking social supports and by providing issue based training and capacity building programmes
to help individual members of the group to integrate. The organisation has been able to provide
support to the group through the giving circle funding and with the help of the Navan library who
provide a free room for training and meetings.
Relevant Goal: Community Work, Human Rights and Policy Work
Work in Direct Provision
Cultúr continues to work in direct provision, to provide support and to build the capacity of people
living in DP and people with refugee status towards their integration. In doing so we work with
residents in designing, and delivering issue based training and activities to address the needs
identified.
As more asylum seekers are been accommodated at the Mosney direct provision center it is very
important that community work organisations are allocated resources to reach out to asylum
seekers arriving in Ireland and Cultúr will continue to play a major role in supporting the residents.
Mosney has a population of 623 made up of 41 nationalities at the time of writing this report, with
children making up 48% of the population. Cultúr was able to secure various different funding from
St. Stephen’s Green Trust, Association of Missionaries and Religious of Ireland (AMRI) and LMETB to
implement activities that help build relationships among residents, support and empower the
residents to be able to represent themselves in addressing the issues that affect their day to day
living. This also created an opportunity for us to work with more diverse groups we have not
engaged with in the past.
The Moving on Project- Transition Support
Building on our work in direct provision, The Moving on Project started in October 2016 for 12
months in Mosney working with individuals and families who have received their status. The overall
aim of the project would be to ensure that people transitioning into the community are supported
to participate equally and be socially included in their community from Direct Provision (DP) to
independent living, using a community work model.
Cultúr received funding from St. Stephen’s Green Trust & the Association of Missionaries and
Religious Ireland (formerly CORI and IMU) to provide support to people with residency permits who
are transitioning from direct provision and to develop a model of best practice which would also
have a policy focus. The project began work with 65 people including 17 families and 11 single
people. It is funded for a Project Officer to work with people with residency status living in Mosney
Direct Provision for a period of 12months for 2.5days per week.



The Transitional support worker works with residents by providing support to increase their
participation in the interagency advisory committee developed by Cultúr, which identifies and
address their needs and the challenges they face through transitioning.
In 2016, four meetings were held with 15 leaders supported by the project, in preparation for the
first interagency advisory committee and the first advisory committee meeting took place on the 7th
of December 2016 with 7 Mosney residents with residency status, 5 inter agency representatives
from DSP, Health Service Executive, LMETB, Louth County Council and Meath County Council to
explore and generate possible solutions to some of the barriers affecting residents in moving out of
the Centre.
The project also began work on a newly developed baseline study survey to track the issues around
transitioning from Direct Provision to independent living and providing one to one support to
individuals and the leaders group.
The project aims to:



Develop and co-ordinate a resettlement support model for those leaving direct provision
with a focus on key areas such as accommodation, social welfare, education and access to
health services.
Increase the capacity and engagement of participants in designing and developing solutions
to issues identified.

Women in Direct Provision
The women’s programme in Mosney was funded by LMETB and ran until June 2016. Members of the
group have participated in a wide range of activities for highlighting and raising awareness about the
issues for women living in direct provision and they attended the EWM workshop event where they
represented women living in direct provision. Women from the Direct Provision leaders group
completed a Leadership through Liberation programme. It was facilitated by an external tutor. The
programme was also funded by the LMETB. Some of the women who participated in this course
have since moved out of direct provision having received permission to remain and are very active
members of the communities they have joined.
Relevant Goals: Community Work, Human Rights and Policy Work
Leaders programme
In late 2016, Cultúr successfully developed and delivered a 12-week leadership skills programme to
over 15 residents living in Mosney Accommodation Centre in partnership with LMETB. Participants
that were enrolled on this programme were already active residents working voluntarily with
residents and this programme was able to increase their capacity in information provision to help
fellow residents.
The objectives of the training was to:



Support asylum seekers to build their leadership skills to influence and shape policy issues
that impact on their lives.
Build the capacity of active residents to be able to take on leadership roles.

9 Participants completed the programme with topics ranging from working in groups, roles of
committees and leadership and communications skills. The training also provided participants with


the opportunity to develop skills and to build confidence among themselves and host communities.
The group set up a residents committee and met independently on a regular basis to address the
issues residents are facing. Some of the participants went on to be volunteers in the Foroige youth
club and some set up a committee to address issues affecting themselves and their families.
Foroige youth club in Mosney
Cultúr in partnership with Foroige and Mosney management started a new youth club coordinated
by Foroige for youth ages between 12- 17 that meets every Friday evening in the Centre. An average
of 15 youths attend weekly and members of the trained volunteer leaders take turns in supervising
the youths on a weekly basis.
Career Planning and CV preparation programme in Mosney

Cultúr coordinated workshops on Career Planning and CV preparation programmes in collaboration
with LMETB for 30 residence with leave to remain living in Mosney. The aim of the workshop is to
proactively ensure that participants’ careers are matched with their professional goals. The
workshop also explored career options and bench marked individual skills to the Irish job market.
Youth Work and Intercultural Training Programmes in Mosney
The organization also received funding from the St Stephen’s Green Trust to fund a youth leadership
programme for young people living in Mosney Accommodation Centre in 2016. The aim was to
foster and build the self- confidence and autonomy of the young people linked into broader Foroige
events. (The Leader in Me Project) - this will be delivered in collaboration with Foroige and two
sessional youth worker were recruited. But their start was delayed due to Garda vetting and the
project will now start in early 2017 with the young people.
Supports for those in receipt of permission to remain in Ireland:
There are currently many people still in Mosney with no accommodation to move out to and Cultúr
is working through the interagency group to seek additional supports from the relevant agencies to
support transition. There have been direct discussions with the Department of Social Protection on
rent caps and funds for deposits and in late 2015 Meath Citizens Information service began an
outreach clinic to Mosney residents. The Community Worker meets with individuals on a one to one
basis whenever the need arises. This has increased as more and more residents have received their
Leave to Remain but have found it difficult to move out. Most people still require support with filling
in social welfare forms and also with understanding the process of making the transition from Direct
Provision to the wider community. Other policy gaps remain in relation to housing, access to
education and employment and the effects of institutional living on people’s capacity to begin a new
life.
Our Ireland, Our Home, Participate Event
Cultúr in partnership with the Immigrant Council of Ireland and NASC Cork organized a One-StopShop event aimed at increasing the Civic and Political Participation of Migrants as part of the
Participate project, a European project funded by the European Commission and the Open Society
Foundation that involves similar initiatives in Belgium and the UK
County Meath to date has a large population born outside Ireland, and with such a vibrant sense of
community and civic activities taking place around the County, the One-Stop-Shop event brought



together different organisations (both statutory and non-statutory) and provided an opportunity for
greater engagement between ethnic minorities and the wider communities to promote greater
community, civic and political integration of EU and non-EU migrants.
Over 150 people attended the event and were able to access expert advice on applying for Irish
citizenship, Volunteering, Getting involved in the community, CV & jobs advice, information on
Education & Training courses & English courses, Youth Children & Sport Organizations and
information on rights and immigration-related issues. There were a number of other local
organisations in attendance that offered people opportunities to participate more actively in local
community life and migrants were encouraged to fill the voter registration forms to tackle low voter
turnout and political participation amongst migrants, and in ensuring integration and social cohesion
in the future.

Participants and Organisations at One-Stop-Shop Event on 20th October 2016
Relevant Goals: Community Work and Human Rights
Au Pair Support
Cultúr continue to support Au Pairs working around the county through the Failte Isteach
programme and to link in with the national Au Pair campaign of the MRCI on an ongoing basis to
address the needs of this target group by running awareness campaign for au pairs and families on
the rights of au pairs as workers.
Ireland has no legal framework for Au Pairs and nothing that stipulates that they are exempt from
employment regulations however as employees, Au Pairs are entitled to the full protection of
employment legislation today.
In December 2016 Cultúr hosted an Au Pair information session with a local Au Pair activist to raise
awareness of rights & entitlements of workers in private homes and it provided relevant information
to the group. We have found through this work that many people in this community can experience
discrimination, neglect and work exploitation when trying to access those rights. This event was
attended by over 20 locally based Au Pairs living around County Meath.
Use your Vote, Use your Voice Meath:
Following up from funding received from the Community Foundation of Ireland in 2015, Cultúr
successfully designed and delivered 2 workshop events, 2 hustings events as well as various
outreach actions on voting and election outreach programmes to over 70 participants with the
participation of political candidates. The workshops undertook some training with ‘voting



Ambassadors’ from ethnic led organisations to raise awareness of how democracy and institutions
work in Ireland. They also delivered a voter awareness programme for ethnic minorities who can
vote in general elections in Meath. It also covered how to identify issues that affect individuals and
your community and to frame them into questions for the hustings. The workshops and the hustings
events brought a great deal of authority and buy-in to the processes with media coverage from RTE,
LMFM and the Meath Chronicle. This programme was a fore-runner to the development of County
Meath Migrants’ Forum

Use Your Vote Meath Ambassadors

Meath Migrants Forum on Housing
Cultúr collaborated with Threshold to facilitate a migrants’ forum event in collaboration with Meath
County Council on Tuesday 27th September in Navan. This forum provided opportunities for migrants
to discuss their experience of the new housing assistance programme, and applying for social
housing. The Meath CIS was also available on the day to talk about their support programme. We
are linking with Threshold and waiting for them to confirm their attendance to do an input on their
new phone service for those in the private rental sector in Meath.
Relevant Goal: Policy
Joint Working with SIPTU
The organisation continues to work with SIPTU to support migrant workers living in County Meath.
Meath Integration Action Plan and Meath Intercultural Network
Cultúr continues to lead and coordinate the Meath Intercultural Network and is currently working
with over 20 local community organisations and stakeholders including ethnic minority led
organisations in implementing actions on the Meath Integration Strategy. The groups met 4 times in
2016 to discuss the role of lead agencies, funding of activities and monitoring & evaluation process
to be adopted throughout the plan. 2017 will focus more on implementation of actions and increase
in participation of ethnic led organisations in the network.
Members in partnership with ethnic led organisations will co-ordinate an event for Anti- Racism Day
in 2017 and Meath Partnership with SICAP funding.
Local Economic and Community Plan for Co. Meath
A six-year plan has been developed for the county and Cultúr will ensure that the Meath Integration
Action Plan is tied to the LECP for County Meath. It currently updates Meath LCDC quarterly on
progress as the plan has been written into the Local Economic and Community Plan for Meath.



Social Inclusion College of PPN
Cultúr is still an active member of the social inclusion college of the PPN and continues to provide
expertise on issues affecting migrants in the county.
Cultúr wrote a letter to the minister of equality David Stanton re the new Equality for Women
Measure (EWM) programme as we are concerned that only women in the home will be the focus of
the programme not women in receipt of social welfare or low paid workers which leaves out many
women. We also sent him the paper we did with the other EWM projects and have sought a meeting
with him. The minister suggested we approach the Gender Equality Unit re our policy lessons paper
but there was no shift in the end and the new follow up programme to EWM will focus on women in
the home only (can include women who have lone parent payments, disability etc.) but not those in
receipt of social welfare.
Conclusion
Cultúr will continue to focus on ensuring it bridges the gap in communication between the majority
and the minority groups in County Meath through the promotion of integration and social inclusion
in 2017. The updated website will help communicate the activities of the organisation to the wider
community.
The organisation will focus more on identifying funding opportunities that will help deliver the new
initiatives that will focus on Migrant participation in the decision making processes that affect their
lives.





